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HR Services, Career Transition, and Coaching  

 
Advantage Tech Inc. provides a superior level of 
service to your Human Resources Department and 
employees in transition 
 

 

Why use Advantage Tech 
for Career Transition? 
 

 

Since 1980 

 
AdvantageTech.com 
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Our record in relocating separated employees is exceptional 
across many industries and many disciplines.

 “What happens when an 
employee is not re-employed 
within the program timetable?”   

 This has, for the most part, been an 
infrequent occurrence.   
 

And, we’ve been doing this since 1980.  
 

However, when this occurs, we extend the time 
limit of the program at no additional cost, 
provided the employee has been actively engaged in 
the process of Career Continuance.

 

Advantage Tech uniquely offers counselling without charge 
to the employee’s family. 

Career decisions affect the entire 
family process and, as such, family 
members need to have input into that 
decision as well as be able to have 

counselling themselves on returning to the work force 
or seeking a superior position.  
 
 
 

We include Career Transition Counselling for the 
spouse of the employee AT NO ADDITIONAL 
COST. 
 
When one breadwinner in a family loses their job, 
managing the finances becomes a shared respon-
sibility. We provide counselling for spouses wishing 
to return to work or re-enter the workforce. 
.

We have superior Internet capabilities.

We provide a Password-Protected 
Website Client Area and have done 
so since 1997. This provides links to 
key jobs search & career transition 
resources, including several proprietary 

ones. This allows individuals to search for employ-
ment opportunities around the world and quickly see 
new opportunities as they arise.  
 

Our researchers review 300 on-line job databases and 
other online resources.  On-line information is 
constantly updated to provide the most current 
information. 
 

There are hundreds of employment-related 
destinations on the Internet and new ones are added 
constantly, making it easy for job seekers to become 

overwhelmed with the choices, or be underwhelmed 
or confused by Google search results.  
 

Our easy-to-use Job Search interface highlights the 
most relevant and productive sites in Canada and the 
US. Individuals may search for opportunities that best 
suit their needs: general lists, keyword searches, 
career disciplines, and geographic locations. We 
continuously monitor these resources to ensure that 
the best sites are readily available and easy to find. 
 

Our Career Transition Professionals are leaders 

in Internet Marketing and Social Media tools to 

give clients a significant advantage in online 

job search and self-marketing techniques.

A proactive, supportive and facilitative role ensures that 
separated employees put together an active, marketable, and 
effective Career Transition Plan. That gets results. 

While the overriding objective is to 
identify and obtain career opportunities 
for the separated employee, we are 
sensitive to the fact that different 
people have different needs at this 
stressful time.   

 
Some need a program that gets off to a fast start, 
while others need more time to assess their situation 
and to identify new career alternatives.  However, 

when a career path is determined, Advantage Tech 
actively assists the employee in locating employment 
opportunities and arranges interviews through our 
extensive local, national and international network.   
 
Advantage Tech is also sensitive to the needs of those 
employees not directly affected by the “rightsizing” 
and has comprehensive Survivor Counselling 
Programs. 
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We have a reputation for helping the most difficult cases with 
their transitions.

For example, we have career transition 

consultants who are Registered Psychologists 

with clinical practices and with a proven track 

record of working with corporations.  

 

Our VP of Psychological Services is a 
PhD industrial psychologist that 
prepares most of our career planning 
reports. 

 

We provide financial counselling, pre-retirement planning, 
benefits replacement counselling, and entrepreneurial workshops. 

Regardless of specific services included in the 
program description, we focus on individual needs and 
the individual expectations and, whenever possible, 
we engage specialists to deliver specialized help.  
Our consultants are leading edge, independent 
professionals with CFP, CA, and CMA designations 
and, as a result, are able to provide financial advice 
and counselling that is not associated with any 
particular brokerage house.  
Tax and financial planning assistance has 
always been an integral part of our Program 

and is provided to all employee levels 
on an individual basis.  

Financial planning and benefits 

replacement counselling has NO 

TIME LIMIT. Services can be utilized as 

frequently as may be required

Our lead consultants are senior professionals and successful 
business people.  

They have 35 years of extensive career 
transition experience and are very sensitive to the 
initial and longer-term needs of separated employees.  
We would also stress that our senior consultants, 
including our CEO, provide hands-on counselling 
throughout our Program.   
 
Many are also members of APEGGA and other 
professional organisations, which provide a strong 

information network.  Our consultants 
are highly trained as counsellors, and 
many of them are successful business 
people with a diversity of career 
experience to draw on when providing 
counselling assistance.   
 
These Consultants work with us, and many for over 
15 or 20 years.  

 

Our facilities are top notch. 

Our facilities include access to close-by business 
centres which can provide job hunters a private 
room for making calls and phone pre-interviews 
(often the home environment is too noisy or too 
distracting) and, of course, high speed WiFi Internet 
access and colour printers.  
 
Through our business centre network, we can book 
an office for our clients conveniently close to home. 
 
Our clients always have access to our Private Client 
Area on our website to connect them to Advantage 

Tech’s Career Continuance 
Counselling Manual, Entrepre-
neurial Tests, and On-line Job 
Search databases.  
 
We’ve had these Internet tools since 1997, to support 
clients across a broad geographic area and enable 
them to continue their career search from home, 
while on vacation, or when interviewing out-of-town. 
 
All of our consultants are accessible for Skype video 
chat from anywhere in the world.  
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We provide leading edge technology with regard to career 
assessment and planning in our outplacement programs. 

We utilize personal assessment tools 
(e.g. Myers Briggs; work style inven-
tory, etc.) to identify and understand 
individuals’ strengths, weaknesses, 
work style preferences, career 

orientation, and employment capabilities. 
 

We have secure access to an online suite of career 
assessments.  The assessment suite consists of 
four unique and proprietary assessments designed 
for career development, including job performance, 
job fit, job satisfaction, social behaviors and working 
styles, and values.  
 
We provide additional assessment tools to assist 
executives with their career transition process. 

 

Advantage Tech provides extensive training and coaching in all 
aspects of communication as part of our standard program. 

We help individuals develop 
confidence and competence in verbal 
and non-verbal communications, 
establishing and maintaining rapport, 
effective telephone skills, making 
cold calls, and networking strategies.  

 
We teach them to market themselves effectively and 
get their resumes and their personal presence 
into the “Upper Five Percent”.   

Interview Techniques and Interview Questions & 
Answers are covered. Advantage Tech also provides 
counselling on how to effectively work with Search 
professionals. 
 

We provide online access to Advantage Tech’s 
specialized Career Continuance Counselling 
Manual and other Job Search resources in our 
password-protected Client Area 

 

Employees can re-define their outplacement programs. 

Subject to our professional 
judgement, we allow employees to 
redefine their career transition 
programs within the existing pricing 
parameters. We believe programs 
should not be dictated to employees 

but customized to suit their specialized needs. 

We also pay special attention to people with 
entrepreneurial dispositions.  We provide “small 
business” seminars in a group setting, while our 
Senior Consultants assist individuals in a practical 
way, helping in the registration procedures for a new 
company, GST, and other matters. 

 

We provide follow-up support even after an individual has 
successfully continued their career. 

As a general policy, when an 
employee finds new employment or 
otherwise continues their career 
before the time their assistance 

package has expired, we will continue to provide 
services (for example, career counselling or spousal 
assistance) if they so desire. 
 

 

 

Tax Deductible for Individuals 

Advantage Tech is unique in that it has been recognized by Canada's Minister of Employment & Immigration by 
certifying the firm as an Educational Institution under the Canadian Income Tax Act. 
 
This means that costs are tax-deductible for individuals as well as for corporate clients 
 
 


